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Advisory (State Requirement), 74

Assessment (Classroom-Based Performance), 29
Assessment (Workload), 27-28

Association Meetings, 13

Association Membership/Representation Fees, 9-

Association President Release, 14
Association Representative Release, 14
Building Decision Making Model, 77-78
Building Use, 12
Bulletin Board Space Use, 13
Calendar and Work Day Issues
Copies of Current Calendar
2009-10, 117-118
2010-11, 119-120
2011-12, 121-122
Covering Classes, 29
Duty-free Lunch Period, 25
Length of Contract Work Year, 3
Planning Period, 25-26

Travel Time when Working between Different Buildings,

Work Day, 24-25
Zero-period Assignments, 29
Class Size and Case Loads

Comprehensive High School and Middle School Staffing,

Elementary, 63-67

ELL, 74

ESA Specialists, 71-73

Overload Chart, 116

Special Education, 69-71

West Auburn High School, 62-63
Commitment Stipend, 7
Compensation
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28

60-62

Additional Work Performed at Individual Hourly Per Diem Rates,

Additional Work Performed at Supervisory Rates,

Case Study/MDT Meeting, 8

Department Chairpersons/Team Leader, 112
Experience/Longevity Stipend for ESA, 8
Fifth Grade Camp, 109

109

High School Activity/Athletic Coordinator Salary Schedule,

High School Activity Salary Schedule, 110
Middle School Activity Salary Schedule, 110
Middle School ASB Advisor Salary Schedule,
Middle School Coordinator, 110

Salary Schedules, 103-108

Substitute Pay, 46

110

110

109
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Tuition Reimbursement, 95
Contracts
Additional Instruction Period Contracts,
Length of Contract, 3
Additional Compensation, 5-7
Replacement Contracts, 4
Resignation, 3
Department Chair/Team Lead, 112
Duration of Negotiated Agreement, 100
Elementary Recess Coverage Options, 26-27
Elementary Specialists, 67
ELL Instructors, 74
Employee Assistance Program (EAP), 45, 124
Employee Discipline—Just Cause, 16, 123
Employee Rights and Responsibilities

Controversial Questions in the Classroom/Academic Freedom,

Electronic Recording without Permission,
Parent Visitation, 18
Private and Personal Life, 17
Public Information Request, 23
Review of New Student Confidential Files,
Sexual Harassment, 18-19
Evaluation
Abbreviated Evaluations, 92

Annual Evaluation Terms and Conditions, 83-84

Cancellation of Formal Observation, 79
Formal Observations, 79
General Provisions, 78
Informal Observations, 80
Min. Criteria for the Evaluation of Cert.
Min. Criteria for the Evaluation of Cert.
Plan of Improvement, 78
Pre-observation Conference, 79
Post-observation Conference, 80
Professional Growth Plan, 92-93, 113-115
Written Summary of Formal Observation, 80
Fringe Benefits (see Insurances)
Grades, administrator change, 18
Grievance
Arbitration, 97
Mediation of Grievances, 98
Procedures, Steps, and Timelines, 96-98
Health and Safety of Staff, 46
IEP Development (Compensation), 69
Inclement Weather, 28
Insurances

125 Cafeteria Plan for Health or Child Care Expenses,

4-5
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24
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Classroom Teacher,

Support Personnel,

45
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Fringe Benefit Pooling, 44
Health Care Committee, 43
Injury from Personal Assault,
Insurance Allocation, 42-43
Insurance Carriers, 43
Insurance Pool, 43

45-46

Job-related Illness or Injury, 45

Liability Insurance Coverage,
Personal Property, 23
Individual Choice SIP Plan, 126
Inter-school Mail Use, 12-13
Involuntary Transfer, 31
Job Sharing, 58-59
Just Cause 16, 123
Labor Management Team 15
Learning Improvement Day, 4
Leave Days
Accrued Sick Leave from Prior

23

Employment, 48-49

Accumulated Sick Leave Cash Out, 48
Annual Sick and Emergency Leave Allowance, 48

Bereavement Leave, 51
Emergency Leave Defined, 49
Family Medical Leave Act, 50
Leave Sharing, 49-50

Mid-Year Hire (leave for), 49
Personal Leave, 51-52

Submission of Absence from Duty Forms, 49

Unused Personal Leave and Inc
Leaves of Absence

Adoption, 55

Child Rearing, 54

Exchange Teaching, 53-54

entive Plans, 52-53

Granting of Leaves and Return from Leave, 53

Jury Duty, 58
Leave without Pay for Study,

Travel, Recuperation,

Occupation Other than Education, 57-58

Military 55

Sabbatical, 55-56

Short-term Educational Leave,
Library Management, 26
Medical Insurance 42
Mentor Program, 75-77

56

National Board Certification, 47

Negotiated Agreement Definitions, 2-3

New Educators, 8
Payday/Paychecks
Automatic Payroll Deductions,

41

or Working in an
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Direct Deposit of Payroll Checks, 42
Optional Payroll Deductions 41
Payday, 40-41

Per Diem Pay, 109

Personal Car Use, 47

Personnel Files 34-35

Planning Time, 25-26

Probation
Notice of Anticipated Probation, 80-81
Plan of Improvement, 78
Probationary Procedures of Regular Cert. Contract Employees, 81-83
Superintendent Notification, 81
Written Documentation, 81

Professional Duty Pay 109

Reading Specialists, 72

Reassignment, 30, 33

Recess Coverage 26-27

Reduction in Force/Employment of Reduced Employees
Appeals, 37-38
General Provisions and Definitions, 35-36
Provisions of Reemployment, 38-39
Provisions of RIF (Reduction in Force) Leave, 39-40
Seniority Criteria, 36-37
Seniority List, 37
Staff Selection, 38

Release Time for Work Relief, 27

Remodeling, 33-34

Replacement Contracts, 4

Responsibility Contract, 5-6

Salary Calculations
Clock Hours, 94
Compensation for Movement on Salary Schedule, 94
Employees Training File, 94
Errors in Computation, 95
Experience Credit, 94
Explanation of Salary Schedule, 93
General Provisions, 93
Tuition Reimbursement, 95

Sexual Harassment, 18-19

Short-form Evaluation, 92

Site-based Decision Making
Building Decision-making Model, 77
Definition of Site-based Decisions, 77
Site-based Waiver Requests, 78

Special Education
Class Size, 69-71
General Provisions, 67-69
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Planning Period, 25-26
Students in Regular Elementary Classes,
IEP Development (Compensation), 69
Staff Development/Inservice, 59-60
Standardized Testing, 18
Strikes, 11
Substitute Pay, 46
Student Discipline
Emergency Removal of Student, 21
Methods of Student Control, 20
Teacher Authority, 20
Teacher Rights, 21-23
Supervisory Pay, 109
Supplemental Salary Committee, 95
Transfers
Frequency of Involuntary Transfer, 32
Involuntary, 31
Provisions of Reassignment, 33
Provisions of Transfer, 32-33
Reassignment, 30
Voluntary, 30-31
TRI Supplemental Contracts, 5-7
Tuition Reimbursement, 95
Vacancy defined, 30
Waiver Days, 125
Waiver to Negotiated Agreement, 130-132
Workday, 24-25
Workload, 27-28
Work Relief Days, 27, 68

66



