Record Sheet for LID Documentation and TRI Supplemental Contract

2008-2009
Learning Improvement Days (LID) are part of your base contract (182 days) and attendance is mandatory. This is to be considered part of the regular work day. Employees may access and use  sick, personal or bereavement leave if necessary.  An Absence from Duty form must be filled out for missed days.  A substitute would not need to be arranged, however, you should notify your building administrator of your need to be absent.
	Title
	Date
	Description/Activity
	Hours
	Form

	LID #1


	8/26/08
	See In-service Week Schedule for specific activities

	7.0
	Sign-in

	LID #2


	8/30/08
	See In-service Week Schedule for specific activities
	7.0
	Sign-in


Optional Time
(District Designated, Individual Responsibilty/TRI)

Although these hours are optional, employees are paid “up-front” for their time.  If you do not participate, you will be deducted pay in your July 2008 paycheck. Employees may not use sick leave, personal leave, or bereavement leave for these days.









	Title
	Date
	Description/Activity
	Hours
	Form

	
	
	District Determined Days
(District Determined Days and Building Determined Days = 38.5 TOTAL Hours
	
	

	Day 1
	8/27/08
	Superintendent‘s Address & Building Meetings
	3.5
	Sign-in

	Day 2

Individually Determined 

Day
	9/2/08


	Individuals determine how to implement the learning 
and activities from LID #1 and LID #2
	7.0
	Sign-in or 

individual documentation

	Day 3
	11/19-11/21
	Elementary Report Card Prep

OR Secondary Grading Day
	7.0
	Sign-in

	
	
	Building Determined Days (21 hours)
	
	

	
	
	Days/Dates/Activities to be determined by 

buildings through the Professional Development 
Building Coordinator or In-Service Advisory Committee

 and the Building Based Decision Making Model. 
May be used in  3.5 to 7.0 hour increments.
	
	Sign-in

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Individual Responsibility Contract
Employees who are on Steps 0-6 on the State Allocation Model (SAM) have a TOTAL of 86 Individual Responsibility hours. 
Employees who are on Steps 7 and above on the State Allocation Model (SAM) have a TOTAL of 108.5 Responsibility Hours)
In 2003, the state legislature gave a Cost of Living Allowance (COLA) to employees who were in Steps 0-6 of the State Allocation Model. Employees who were in Steps 7 and above did not receive the COLA. The Auburn Education Association bargained an additional amount of 22.5 hours for employees who were on Steps 7 and above as additional compensation to off-set the loss of the COLA.
The following are examples of activities that may be completed for the Individual Responsibility Contract:
· Classroom/caseload preparation beginning August 1st.

· Lesson preparation

· Individual professional development
(i.e., impact of school improvement plans, ESEA, new adoption curricula, education reform, best practices)
· Student assessment

· Parent contacts

· Attendance at meetings (i.e.,Open House, faculty meetings, grade level/department meetings, etc)

Employees are responsible for maintaining records in the event of an audit

You may choose to apply all or any part of the dollar value for the Individual Responsibility Contract to your annual tuition reimbursement allocation. A decision to do this means that an employee would document fewer additional hours worked from the Responsibility Contract since the monies would now be subject to the terms and agreements of tuition reimbursement as outline in our negotiated agreement with Auburn School District.

The decision to do so will be made once annually and is binding. 
 How do I know what my TRI contract adds up to?
An employee may calculate their TRI hours by adding the:

District Designated Days (38.5 hours) 

Individual Responsibility hours (86 hours, Steps 0-6; 108.5 hours Steps 7 and above) 

Signing Bonus (ranges from $100.00 to 3 per diem days/ dependent upon placement on SAM)

Employees who work less than 1.0 FTE (less than full-time) would work their hours based upon their employment status.  For example:

A .5 employee would work 50% of their LID day hours (3.5)

and 50% of their TRI hours (43 hours  Steps 0-6 or 54.25 hours Steps 7 and above)

A .8 employee would work 80% of their LID day hours (5.6 hours)

And 80% of their TRI hours (68.8 hours Steps 0-6 or 86.8 hours Steps 7 and above)

