Contract 101

Base Employment Contract and TRI

Base Employment Contract

Every full time certificated employee has a 180 employment contract.
TRI Supplemental Contract (page 5 of our negotiated agreement)
A TRI Supplemental Contract is broken into the categories of District Designated Time, Individual Responsibility Hours and Commitment Stipend
These hours/days are on the “no play/no pay” system.  An employee must complete the time in order to receive the pay.  The district assumes that employees will be participating in all of the hours/days and we receive our pay ‘Up-front”.  If the district does not have the documentation needed for these days/hours an employee will see a deduction in their August paycheck.

Below is a description of the District Designated Time:
	Title
	Date
	Description/Activity
	Hours
	Form

	
	
	District Determined Days
(District Determined Days and Building Determined Days = 44.5 TOTAL Hours
	
	

	Day 1
	To Be 

Determined 

By 
Buildings
	In previous years, the superintendent gave a 
welcome address to employees; staff then met

at each building met for building needs.

For the 2010-2011 school year, the superintendent 
has provided the time portion of his address back
 to each building for building use. 

The total amount of time is 3.5 hours
	3.5
	Sign-in

	Day 2

Individually Determined 

Day
	9/7/10

	This is an employee directed day
	7.0
	Sign-in or 

individual documentation

	Day 3
	11/17-
11/19
	Elementary Report Card Prep

OR Secondary Grading Day (1/31/11)
	7.0
	Sign-in

	
	
	Building Hours 
	6.0
	

	
	
	These 6 hours replace the loss of the Learning Improvement Day (LID) from 2009-2010.
Building administrators determine the use 
of these 6 hours.
	
	Sign-In

	
	
	Building Determined Days (21 hours)
	
	

	Days 4-7
	
	Days/Dates/Activities to be determined by 

buildings through the Professional Development 

Building Coordinator OR

In-Service Advisory Committee

and the Building Based Decision Making Model. 

May be used in 3.0 to 7.0 hour increments.
	21.0
	Sign-in


Individual Responsibility Hours:
Although these hours are optional, employees are paid “up-front” for their time.  Employees are required to maintain records of their individual hours in the event of an audit.

Each employee will receive an Individual Responsibility Contract. Employees who are on Steps 0-6 of the State Allocation Model (SAM) have a TOTAL of 107 Individual Responsibility hours for the 2010-2011 school year. 
Employees who are on Steps 7 and above on the State Allocation Model have a TOTAL of 129.5 Individual Responsibility hours for the 2010-2011 school year. 
Individual Responsibility Hours are prorated based upon an employees FTE status. (For example an employee who has a .5 FTE contract will receive 50% of their Individual Responsibility Hours and is only responsible for .5 of the Individual Responsibility Hours)


The Individual Responsibility Contract provides compensation to certified employees for responsibilities not covered in the base contract.  Employees are only responsible for those activities that are directly related to their employment. 
These individual responsibilities are outlined below:

1. Attendance at meetings (i.e., faculty meetings, Open House, grade level/ department meetings).

2. Individual professional development (i.e., Impact of School Improvement Plans, ESEA, new adoption curricula, education reform, best practice standards).

3. Student assessments.

4. Classroom, lesson, and job preparation.

5. Parent contacts.

Each employee is responsible to maintain records in the event of an audit.
The Individual Responsibility Contract is “Personal Destiny Time”. This means the employees determine how they will use their hours. If an employee wanted to use all of their hours for lesson planning and job preparation, they could. A building administrator cannot mandate an employee to use the Individual Responsibility Hours for a particular purpose.

You may choose to apply all or any part of the dollar value for the Individual Responsibility Contract, as described above, to your annual tuition reimbursement allocation. The decision to do so will be made once annually at the time the employment contract is signed.
Commitment Stipend

Each employee will be given a commitment stipend according to their placement on the State Allocation Model (SAM). In the 2003-2006 Negotiated Agreement, employees who were on Steps 0-6 of the SAM received a commitment stipend of $100. Employees who were on Steps 7- 16 of the SAM received a commitment stipend of 3 per diem days.
By the conclusion of the 2006-2009 negotiated agreement, each employee received seven (7) additional days of per diem pay added to the Commitment Stipend.
In addition to the above and starting in 2009-10, a longevity commitment stipend of $1,200 will be added to every staff member beyond year 16 on the SAM in columns 1-9.
